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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution KCORAMBAYI L AHAMED HAJI MEMORI AL UNI TY
WOMEN' S COLLEGE, MANJERI
Name of the head of the Institution Dr. C  Saidal avi
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 0483- 2977142
Mobile no. 9446666684
Registered Email i nfo@ni t ywonenscol | ege.in
Alternate Email i gac@ni t ywonenscol | ege.in
Address P. 0. Narukara, Manjeri, Malappuram
City/Town Manj eri
State/UT Ker al a
Pincode 676122




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Annie N nan

Phone no/Alternate Phone no.

04832977142

Mobile no.

9495090102

Registered Email

anni esoj i @mail.com

Alternate Email

drceeyes@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. uni t ywonmenscol l ege.ac.in

[ wp- cont ent / upl oads/ 2020/ 11/ AQAR-2018- 1
9. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://unitywnmenscol | ege. ac. i n/ wp- cont
ent / upl oads/ 2020/ 12/ acadeni c-
cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
3 B++ 2. 77 2019 09- Aug- 2019 | 08- Aug- 2024
2 B 2.82 2014 21- Feb-2014 | 20- Feb-2019
1 B+ 75.77 2005 21- Sep- 2005 | 20- Sep-2010
6. Date of Establishment of IQAC 01- Cct - 2005

7. Internal Quality Assurance System



https://www.unitywomenscollege.ac.in/wp-content/uploads/2020/11/AQAR-2018-19.pdf
https://www.unitywomenscollege.ac.in/wp-content/uploads/2020/11/AQAR-2018-19.pdf
https://www.unitywomenscollege.ac.in/wp-content/uploads/2020/11/AQAR-2018-19.pdf
http://unitywomenscollege.ac.in/wp-content/uploads/2020/12/academic-calendar.pdf
http://unitywomenscollege.ac.in/wp-content/uploads/2020/12/academic-calendar.pdf
http://unitywomenscollege.ac.in/wp-content/uploads/2020/12/academic-calendar.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Sem nar on Intell ectual 19- Feb- 2020 55
Property Rights 1
Participation in N RF 26- Nov- 2019 5
r anki ng 1
Nati onal Sem nar on 23-Cct-2019 900
Future of Denobcracy in 1
I ndi a.
Est abl i shnent of the 26- Sep- 2019 25
Publ i cation Division 1
Participation in Swachh 02- Sep- 2019 43
Bharat M ssion Ranki ng 1
External Adm nistrative 26-Jun-2019 60
and Academ c Audit 2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
KAHMUnty Rashrtriya CGover nnent of 2019 3578991
Winren' s Col | ege Uchchat ar Ker al a 365
Shi ksha Abhi yan
Fam |y and Resear ch AMS Spi ces and 2019 25000
Conmuni ty Food Products 150
Sci ence Pvt. Ltd
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 10
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6846_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6846_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6846_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6846_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Publication of Books with ISBN 2. Signed Menorandum of Agreenent wi th Kahaniya
3. Pronotion of humanitarian val ues through peer support schenme providing
uniform 4. KSR Training for Administrative Staff 5. Prolific productivity

t hrough new nodul e i nclusion in CMVS.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

"Green initiatives " Recycling of sewage water for
irrigation. Addition of rooftop sol ar
panel installation. Entrepreneurship
focused on environnental conservation.

Enoti onal and general well being Aer obi cs and physical fitness need base
Counsel I ing, Prodigy Corner, Debate
Corner for social cohesion.

Programe on holistic devel opnent Taekwondo for personal defence.

Ext ensi on and Qutreach programe "Col ony adoption by NCC students.
Nutrition awareness class by the staff
menbers of PG Departnent of Hone
Science. FM Radi o cl asses by faculties
of PG Departnent of English."”

Tal ent pool on Al India Radio Tie up with FM Manj eri .

Pronoti on of universal val ues Shanti ni ketan ol d age hone visit at

Pal akkad by the staff and students of
Hi story Departnent. World El ders Day
cel ebration by the students of PG
Depart ment of Hone Science. Collection
and distribution of clothes through
Dress Bank. Poster nmaking conpetition
on World Food Day. Extenpore speech
conpetition on Leadership on Gandhi
Jayanti Day.

St udent Support Programmes "I nduction programe for newy joined
students. Awareness session on TOEFL,

| ELTS and TCEI C. Session on devel opi ng
confidence in young | adi es. Wrkshop on
Job Opportunities in LIC, India.

Awar eness session on Entri - Learning
app. Session on Hi gher Education
possibilities in UK Session on facing
PSC exani nations. Prenmarita

counsel i ng"

"I ncreased experiential |earning "Textile mll visit. Visit to National
possibilities " Institute of Nutrition. Heritage walk
in Pal akkad by the staff and students
of History Departnent."



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6846_Contribution.xlsx

"Curriculum enrichnent and
i npl ement ation "

"Conduct ed external academ c and
adm ni strative audit. NPTEL online
course. "

Preparati on of academ c cal endar, work
diary of teachers, nentor nmentee record
and tutorial schenes and performance
eval uati on book.

Prepared Acadenic cal endar, Wrk diary
of teachers, Mentornentee records and
TSPE book.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col I ege Counci | 29- Dec- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 17-Jul - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 17-Jun-2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col | ege has a Managenent |nfornmation
System naned Col | ege Managenent System
(CvB). It is a central data repository
for organizing, analyzing, storing and
processing the data. It generates
various reports and formats for
supporting the functions of teaching,

| earni ng, evaluation, Internal Quality
Assurance Cell, office administration,
etc. Col |l ege Managenent System was

i mpl ement ed successfully in the 2018
2019 academi c year after a successful
quality check. It is an online in house
custom zed software product, devel oped
and mai ntai ned by Post G aduate

Depart ment of Conputer Science of our
col | ege under the supervision of M. U
Haris, Assistant Professor, P.G

Depart ment of Conputer Science. College
Managenent Systemis designed to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6846_Quality.xlsx

nmoni tor the performance of education
prograns offered by the college, to
manage and support the admi nistrative
activities and to provide support to
Internal Quality Assurance Cell (I QAC).
Col | ege Managenent System stores
student data such as personal data,
curricular and cocurricul ar data,
attendance, etc. CMS reduces the
wor kl oad of teachers by providing quick
access to data on any student or a
group of students which can be drilled
down, filtered, and arranged
accordingly within a few clicks.
Additionally, it keeps track of the
college transportation facility,

exam nati on managenment etc. Coll ege
Managenent System has the foll ow ng
nodul es: Administration: Add, delete
and update the data of student, staff,
etc. Grant and revoke various |evels of
user access perm ssions. | QAC. Cenerate
various reports for | QAC Soci o Econonic
Report. Tutorial Schenes, Schol arship
Report. Student Infornmation Dashboard:
Al'l student related details will be
available with few clicks for teachers.
Att endance Mdul e: Track the attendance
of students on hourly basis.

Exam nati on Mbdul e: Automates sel ection
of invigilators for each exam nation by
round robin nmethod. Coll ege
Transportati on Modul e: Bus fee
collection, bill generation and
tracking. Transfer and Conduct
Certificate Mbdule: Generate TC and
Conduct certificate. Salary Slip:
Cenerate pay slips of Teaching Staffs
and Non Teaching Staffs on nonthly
basis. Online Feedback System Senester
wi se Student Feedback System Open
Course Allotnent System For 5th
Semester Students. Online Gievance
Redr essal System |ncorporated Online
Gi evance Redressal Systemin CMB as
per UGC gui delines. SM5 Mbddul e: To send
bul k and individual SMSs to Students
and Staff. Filled Format of Nom na
Rol | : Easy Cenerate Nomi nal Roll.
Filled Tenplate of Mark List: Easy
Generate Mark List. Books Generation
for 1 QAC. Auto Generate Teachers Diary
hel p teachers to record their |esson

pl ans, Auto Generate Mentor Mentee
Record hel ps to record nmentoring
details, Auto Cenerate Tutorial Schene
and Performance Eval uati on Book hel ps
to record conplete data of students,




Aut o Generate Research Scholar’s Wrk
Diary helps to record the work plans of
research scholars. Formats Available in
CVs: (a) Departnent’s File Check List —
To arrange departnent files (b)
Academ ¢ Audit Report — For annua

Audit by I QAC (c) Result Analysis
Report — To submt result analysis to

| QAC (d) Faculty Profile (e) Research
Schol ars Progress Report (f) Files
Check List for Department. Newly Added
Modul es: Bonafide Certificate Creation
Modul es, TC Format Update, Activity
Consol i dati on Modul es.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution follows the curricul umand academ ¢ cal endar prescribed by the
affiliating University. Academ c cal endar of the institution for the year is
then prepared accordingly. Before the comrencenent of the academ c year, a
general tinetable for the institution is prepared by the tinmetable conmttee by
consi dering the weekly hour allotnment per semester for each curriculum as
specified by the affiliating university. The heads of different departnents
ensure the allotnment of hours to be strictly followed according to the
uni versity stipulations and di screpancies if any are brought to the notice of
the tinmetable comittee. He then prepares a departnment tinetable by convening a
departnent council allotting classes, hours and nodules in the curriculumto
di fferent faculty nenbers giving due weightage to their interest. A copy of the
same is forwarded to the office through the convener of the tinetable and
accommodati on comrittee. Each departnent then conducts cl asses as per the
departnent tinetable and curriculumsharing. Practical difficulty experienced
during inplenmentation is rectified through intra departnental and inter
departnent adjustnents. Each faculty nmenber prepares a senester plan taking
into account the percentage of syllabi to be covered in the tine stipul ated by
the 1 QAC and forwards a copy through head of the department to the | QAC. The
| QAC nonitors the progress of inplenentation through the Teachers’ Diary issued
to every teacher. Alternate neasures are al so taken when regul ar classes are
| ost due to bus strikes, hartals, bundhs and val uati on canps. Periodic
departnent council reviews the inplenentation and | acunae found are filled by
adopti ng new approaches and engagi ng extra cl asses. For effective
i mpl ementation of the curriculum nodern teaching — |learning technol ogies are
enpl oyed. Miltinedia teaching aids are brought into use in regular class roons
like L C D Projector to make | earning easier. The follow ng neasures are taken
for effective curriculumdelivery and transaction ¢ 50% of the classes are
engaged usi ng Power Point presentations and visuals. ¢ Mre than 80% of
students, especially the first semester UG students find difficulty in
under st andi ng transactions made in English. Considering this fact, classes for
first senester UG students are supplenented by translating to nother tongue
Use of visuals also minimzes the gravity of the problem < Sen nars and
wor kshops on rel evant thenes are organi zed to gain better understanding. -
Modern and energing areas in the curriculum are suppl enmented by arrangi ng
expert lectures. « Visits to industries, universities and fields are also




adopted to provide better understanding of the curriculumApart fromthis, a
wel | - equi pped library with OPAC and | NFLI BNET facility, conputer |ab and ot her
| aboratory facilities are provided for observation of speci mens and conduct of

experinments for effective curriculumtransaction. Wth the support of the
Governnent of Kerala the institution conducts programes like *Valk Wth A
Schol ar’ for advanced | earners and ‘ Schol ar Support Programme’ for sl ow
| earners. Besides these Renedial classes for individual students’ weaker
subj ect areas are also taken care of.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Gar ment Ni | 20/ 10/ 2019 20 Enpl oyabi | Sewi ng
Construction ity as skills,
pr of essi onal Basi c
tailor or stitching
fashi on skills and
desi gner and drafting
ent r epr eneur skills
ship
opportunity
in textile
field
Surface O Ni | 08/ 06/ 2019 15 Enbr oi dery Stitching
nanent ati on entrepreneur techniques,
ship Desi gn
opportunity, transfer
enpl oyabilit techniques
y as Costune and Col or
enbroi ders choi ce and
for film and Pattern
TV and as creation
Enbr oi dery
desi gners
for
interiors
and
exhi biting
textile
artists

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Psychol ogy 03/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System
VBC Conput er Sci ence 03/ 06/ 2019
VBC Bot any 03/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6846_Program_introduced_1606732349.xlsx

MA Engl i sh 03/ 06/ 2019
BCom Commerce with 03/ 06/ 2019
Cooper ati on
BCom Commerce wi th Conputer 03/ 06/ 2019
Application

MCom Fi nance 03/ 06/ 2019

VBC Chem stry 03/ 06/ 2019

BA Engl i sh 03/ 06/ 2019

BSc Comput er Sci ence 03/ 06/ 2019

BSc Bot any 03/ 06/ 2019

BSc Fam |y and Comunity 03/ 06/ 2019

Sci ence

BSc Mat hemat i cs 03/ 06/ 2019

BA H story 03/ 06/ 2019

BSc Psychol ogy 03/ 06/ 2019

BSc Cheni stry 03/ 06/ 2019

MSc Horme sci ence 03/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 39 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Premarital counseling 02/ 09/ 2019 66
Surface Ornanentation 08/ 06/ 2019 32
Garment Construction 20/ 10/ 2019 7
House hol d goods from 15/ 06/ 2019 37
rubber [ atex
Horticul ture 12/ 07/ 2019 10
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Sci ence

BA Hi story 36
BSc Cheni stry 5
BCom Cooperation 50
(Sl Chemi stry 4
BCom Conput er application 38
(ST Horme Sci ence 24
BSc Fam |y and Comunity 12



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6846_Value_added_courses_1609318542.xlsx

M5c Bot any 8

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Wthin the whole real mof the teaching-Ilearning process in the contenporary
scenario, there is nothing nore inportant and vital than the feedback anal ysis
of the stakeholders in an Institution. Such a feedback will definitely help to
foresee the need of the society we involve with and will initiate the essenti al
changes that need to be incorporated within the structure of the Institution. A
structured feedback was collected fromall the stakeholders of the Institution
i ncludi ng Students, Teachers, Enployers, Alummi and Parents in the year
2019-20. The feedback fromthe students was put to detailed introspection and
reflected the interaction between teachers and students on both academ ¢ and
personal phases. The application |level of the different subjects and the
availability of resources and Library facilities too were anal yzed and
necessary neasures were taken to inprove the existing situation. Additiona
books and added resource platforns were nerged to curb the difficulties
suggest ed by student feedback. A further suggestion related to the change of
text books in General English papers followed by the volune of the syllabus was
taken into consideration and the issue was addressed by teachers who were
menbers in the Board of Studies. The feedback fromthe teachers supported this
argunment and a few changes, though not hunungous, reflected in the working
patterns of these texts. Enployer’s feedback suggested the need for students to
involve nmore in teamwork and for better aptitude skills for job oriented

i nterview processes. This concern was seriously addressed and the students were
provided with soft skill and comrunicative English Training sessions. Mire
invited lectures were also planned as a part of giving intensive training for
students. The Alumi feedback, on the other hand, appreciated the existing
academic pattern of the institution and the infrastructure with well equi pped

| abs. The teaching-learning process as well as teacher-student relationship and
the overall rating of the institution were assessed through this feedback. They
al so stressed on the inportance of giving further research-oriented teaching.
As per their suggestion of bringing nore interdisciplinary teaching and

| earning, nore inter-departnent programmes and activities were conducted
thereby providing a holistic perspective for a student to approach life as well
as acadenics. One of the major concerns put forward in Parents’ feedback
focused on providing nore practical situations for students through the

| earni ng process. As a result, individual presentations, book reviews and group
wor kshops within the classroons were enabl ed during the acadeni ¢ days. More
students were encouraged to participate in conpetitions and programes

organi zed by other institutions. A conprehensive action was taken and
introduced within the academic platformin the |light of the feedback provided
by all these stakehol ders. Thus the feedback anal ysis hel ped in establishing a
new, all-inclusive academi c structure as suggested by the students, Teachers,

Al ummi and parents. This indeed helped in inprovising the curriculum and the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6846_Projects_undertaken_1606735898.xlsx

i nt er nal

wel | - being of all

groups involved in the canpus.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Engl i sh 20 603 19
VSc Chemi stry 16 576 16
MSc Bot any 12 245 12
MSc Hone Sci ence 16 30 15
MSc Comput er 12 23 6
Sci ence
MCom Fi nance 12 167 7
BA Engl i sh 66 3454 62
BA Hi story 66 2870 65
BCom Co- Qper ati on 70 1828 62
BSc Chemi stry 48 1530 48
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 464 75 43 12 19

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
74 74 278 25 6 445

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2019/20 necessitated significant student support owing to pandemic lock down and the subsequent loss of face
to face interaction. Mentoring at KAHM Unity Women'’s College has set as its primary objective the purpose of
unlocking student potential and nurturing their educational aspirations. With a student pool representing various
religious, economic, cultural and ethnic backgrounds, developing a sense of identity and catering to individual
differences has been fruitfully attempted and continuously pursued through the process of mentoring, which
provides opportunities for individual enrichment. The institution stayed determined during the Covid phase to
ensure emotional well-being by taking up mentoring as individual responsibility of all stake holders. Initially



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6846_Demand_ratio_1608209727.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6846_ict_tools_1608213303.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6846_e_resource_1608213315.xlsx

instituted as a part of ‘Walk With a Scholar’ programme of the State Higher Education Department, mentoring
has been made an integral part of student life and the college experience, providing guidance and support to
vulnerable adolescents in developing their relationships as they participate in social, cultural, and recreational
activities, community service projects, tutoring and much more. More than just sharing knowledge, mentors help
mentees identify their own goals and promote conversations guiding them to achieve their goals, or solve any
challenges along their way. Rather than dictating or offering solutions, mentors offer insight and support as their
mentees develop their own methods and strengthen their skills of conflict management and decision making,
aiding their personal and academic welfare. Our college campus has a rich variety of academic, cultural, and
recreational resources to expand mentees’ horizons. When mentoring programs combine work in the community
with training and reflection, mentoring becomes a “real life” learning experience and a first step in a life-long
commitment to service. Mentors maintained online connections with mentees that helped them track the
progress of their students and periodical online meetings were conducted both in groups and individually, sharing
collective and individual concerns which are beneficial to both the mentees and the institution. The feedback so
gathered will go into framing and restructuring the academic and social climate of the institution, which play a key
role in shaping pupils’ self-concept, motivation and performance. Besides the commendable significance in
student retention, minimizing drop outs, the online interactions have helped strengthen student skills and
personal bonds. Besides formal, hierarchical mentoring, peer mentoring is given significant importance as it has
been considered to be more effective in sharing perspectives with regards to how they understand and enact the
college student role than participants in hierarchical mentoring relationships. Benefits were considerably reaped
through formal and informal WhatsApp groups, achieving the following: « Personal satisfaction (for both mentors
and mentees)  Developing patience, insight, and understanding ¢ Learning lessons in citizenship through work
with the community « Promoting engagement and experience of cultural, social, or economic backgrounds
different from their own ¢ Development of leadership and communication skills « Gaining experience for future
careers in public service, social work, teaching, and more ¢ Retention of students by providing meaningful
involvement. Mentoring needs more efforts with the advent of enhanced interaction using the digital space.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1324 74 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

74

74

Nill

Nill

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Meeradevi. AC Associ at e Conmendati on card
Pr of essor fromdirector
General of NCC
2020 Dr. Shahi na Mol Assi st ant Var i yankunnat h
AK Pr of essor Kunhamed Hajin
Foundat i on
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6846_Honours_recieved_1609334913.xlsx

examination
BA BAENG Senmester - 6 12/ 03/ 2020 30/ 06/ 2020
BA BAHI ST Senmester - 6 12/ 03/ 2020 30/ 06/ 2020
BSc BSCCHE Senmester - 6 09/ 03/ 2020 08/ 07/ 2020
BSc BSCVAT Senester - 6 09/ 03/ 2020 08/ 07/ 2020
BSc BSCBOT Senmester - 6 09/ 03/ 2020 08/ 07/ 2020
BSc BSCCS Senmester - 6 09/ 03/ 2020 08/ 07/ 2020
BCom BCOMCOOP Senmester - 6 05/ 03/ 2020 30/ 06/ 2020
VA MAENG Senmester - 4 15/ 06/ 2020 09/ 10/ 2020
MSc MSCCHE Senester - 4 08/ 06/ 2020 09/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous i nternal

eval uation systemis primarily designed follow ng the

uni versity regul ati ons approved by the Board of Studies of concerned

departnents.

The objectives stipulated are generally achieved through the nodes

stipulated by the University. Besides the academ c cal endar and the University
regul ations , departnments have a tentative schedule for the internal exans that
are not centrally organi sed, considering the distinctive nature of certain
subj ects and syllabi. The follow ng nodes of continuous eval uati on have been
effectively conducted by the various departnents to allow all students perform
with their individual potentials. 1. Peer assessnment is regularly conducted in
al rost all classes whereby students are assigned topics that demand research
beyond the textual material. The students |listen and give feedback on what went
wel | and what needs to be worked upon for excellence in the area and the npde
of presentation. Teacher here assigns accountability to the students for their
own devel opnent with focussed, syllabus based material and research skills. 2.
Witten exans focussing on selected | essons for formative assessnments and for
follow up instructions, as per the specific class/teacher/student requirenent.
3. Seminar topics assigned to all students to develop their reading, witing
and presentation skills, which is preceded by a paper subm ssion, assessing
academc witing skills. 4. Wekly online tasks and assessnents for MA Engli sh
students to interpret visuals, analyse unseen poens, wite a critique, etc
usi ng the nediumof enmails. This is then subjected to peer and teacher
eval uati on, assisting academ c and feedback | anguage, besi des devel opi ng
reading and critical thinking. 5. Experiential |earning assessnment by different
departnents: a. Reflections on field trips by Hstory, FCS and Chem stry
departnents. b. Presentations on project/dissertation by English departnent c.
Cottage week, reports and final party organi sation by FCS departnent. d. Real
life themes and projects conducted by students on culture, gam ng anong
children etc in their final years. e. Oral assessnents/viva f. Witten
assignnents g. Laboratory assessnents by science departnents h. Performance
used for assessnents by H ndi departnment i. Role plays for Open Course-

conducting interviews, GDs, Discussions, organising a neeting. j. Visit to
authentic destinations |ike: a.Waving Centre at Pochanpalli to understand the
subj ect of weaving beyond the textual- its historical, cultural, economc

artistic, variants. b.Visit to The National Institute of Nutrition, an Indian
Public health, Nutrition and Transl ational research centre located in
Hyder abad, to understand the research orientations in the domain and its inpact
on everyday life. Reports are witten by students which is considered as a
formative grade that evaluates their observation, critical analysis and
creative potentials. Al assessnments are docunented and di spl ayed for student
verification before they are uploaded to the university websites. Besides the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6846_Evaluation_1609311962.xlsx

formal docunented eval uations, informal, peer valuations and feedback are
significantly encouraged in many classroons to enhance personal and academ c
skills.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col | ege academ c cal endar for 2019-20 has incorporated every detail related
to internal/ external exaninations, University cal endar, code of Conduct,
course and programme details, holidays, etc for the snmooth conduct of the

curricular and extracurricular activities of the academ c year. The academ c
cal endar has al so incorporated the Organisation Chart and the Facilities
Managenent Hi erarchy so that all available facilities and provisions are

optinmised by the staff and students to bring in the desired degree of

prof essionali smand discipline to the system 2019-20 list of office bearers

for the sane has been approved by the Acadenic Council and is published both on
the website and in student cal endar. Rules and regul ati ons have been
incorporated to ensure clarity and transparency for both students and teachers
whi ch include university regulations as well as the institutional. Gievance
redressal has been given due consideration through departnental and
institutional policies. For the visually and other differently abled students,
assessnent nodes befitting their inclusion has been highly recommended and
al | oned autonony to the teachers in charge. (use of scribe, oral assessnents,
adaptations in topics etc) Changes in dates owing to natural calanities (flood)
have been updated on website and informed through internal circulars to
students and al so through notice boards. As an assurance towards the nmanagenent
of dates set in the academ c calendar, all teachers subnmt and foll ow odd and
even semester plans which are docunented both as departnent docunments and in
the teacher’s diary, followed up by the HoDs and | QAC coordi nator. The
institution has been pronoting digital platformto w den the |earning
experience as a part of which the LM5S (Learni ng Managenent Software) is al so
bei ng updated for teaching, |earning and assessnent purposes. Considering

Wat sapp to be the easiest and cheapest comuni cation nmedi um between staff and

students, each tutor has a watsapp group with all the students added which

W pes out any conmuni cati on gap between the system and the student, and ensures
timely delivery of information and action. Use of technology |ike Google

Cl assroom Mdodl e etc are bei ng recomended for nanagenent of | earning
resources and assessnents and nore teacher training is intended on technol ogy
based | ear ni ng managenent systens and digital transactions for innovative
assessnents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv. unitywonenscol | ege. ac. i n/ wp-cont ent/ upl oads/ 2020/ 12/ POs- PSCs -
COs- 20190nwar ds. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination

examination
BAENG BA Engl i sh 40 34 85
BAHI ST BA H story 36 29 80. 55
BSCCHE BSc Chem stry 39 37 94. 87



https://www.unitywomenscollege.ac.in/wp-content/uploads/2020/12/POs-PSOs-COs-2019Onwards.pdf
https://www.unitywomenscollege.ac.in/wp-content/uploads/2020/12/POs-PSOs-COs-2019Onwards.pdf

BSCCS BSc Conput er 31 24 77. 41
Sci ence
BSCBOT BSc Bot any 28 25 89. 28
BSCFCS BSc Fam |y and 33 24 72.27
Conmmuni ty
Sci ence
BSCVAT BSc 33 33 100
Mat hemat i cs
BCMCOOP BCom 47 45 95. 74
Cooper ation
MSCCHE MSc Chem stry 11 10 90.9
VSCBOT MSc Bot any 12 12 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://unitywnenscol | ege. ac. i n/ wp-cont ent/ upl oads/ 2020/ 12/ SSS-2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 90 Super nova 0. 25 0. 25
sponsor ed
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

on The Future of
Denocracy in India

One-day state |evel | QAC 19/ 02/ 2020
sem nar on Intell ectual

Property Rights and

Strat egi ¢ Managenent
One-day National Sem nar | QAC 23/ 10/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Caring for K AHMUnty Medi cal 01/ 12/ 2019 Caring for
Chi | dhood Winens Col | ege Col | ege, Chi | dhood
Cancer and Kozhi kode Cancer and
Chronic Il ness Chronic Illness
Revi si ting Dr. A K Variyan 26/ 02/ 2020 Revi siting
Hi story Shahi na Mol Kunnat h H story



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6846_Pass_percentage_1608212407.xlsx
http://unitywomenscollege.ac.in/wp-content/uploads/2020/12/SSS-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6846_Research_Fund_1608274343.xlsx

Foundat i on

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Pol yhouse Pol yhouse PTA Pol yhouse Functi onal 10/ 08/ 2019
veget abl e veget abl e veget abl e
farm ng farm ng farm ng
Centre Centre
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

5000

10000

180000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ar abi c

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

Nat i onal Fam |y and 1 0.12
Community Sci ence

I nt ernati onal Engl i sh 3 3.76

I nt er nati onal Fam |y and 1 1.23
Community Sci ence

I nt ernati onal Commer ce 1 6.2

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
H story 2
Conmput er Sci ence 3
Mal ayal am 1
Cheni stry 22
Engl i sh 12
FCS 2
Physi cs 1
Zool ogy 4
Ar abi c 2
Bot any 3

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6846_Awards_won_1606903070.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6846_Incubation_centres_1608273097.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6846_journals_notified_on_UGC_1606903487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6846_Books_and_Chapters_1606903635.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2020 0 0 Nil I
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2020 Nill Nill 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 6 20 40 Ni Il
nar s/ Wor kshops
Present ed 4 1 Nill Nill
papers
Resour ce Ni |l Nill 6
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Research in WAS 1 30
Cont enpor ary
Soci ety
Orientation CGC 1 500
Programme on Hi gher
Educati on
Possibilities in UK
Arny Day NCC 1 75
Yoga Day NCC 1 100
Cel ebration
Mock Parl i anent El ect or al 1 55
Literacy O ub
English O asses Wonen Cel | 2 14
on Al India Radio-
FM Manj eri
Adangapur am NCC 3 100
Col ony Adopti on



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6846_Faculty_participation_1609337477.xlsx

Di gital Financing NSS 2 100
Li teracy

d obal NSS 2 100

Envi ronnent al
Strike

Fl ood Reli ef NSS 2 150

Activity
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Caring For Appr eci ati on Medi cal Col | ege, 200
Chi | dhood Cancers Awar d Kozhi kode
and Chronic |11l ness
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Heritage wal k Depart nment of Heritage wal k 4 65
i n Pal akkad H story with History
Student s
Fostering ED Cl ub Fostering 1 154
young young
Ent repreneurs Ent repreneurs
I nt er nati onal Research C ub I nt ernati onal 1 300
Invited Lecture Invited Lecture
on utilising
traditional
games for
teachi ng of
Engl i sh
Bl ock Level Mat hr ubhumi Bl ock Level 2 200
News Papper Conmpetition of
Speak for India
Drug abuse Gover nnment Awar eness 2 10
programe on
Drug abuse
Ai ds Day NCC Ai ds 1 96
Awar eness
Pr ogr amre
Fl ood Reli ef NSS Cl eani ng of 2 150
flood affected
ar ea
Swachh Bhar at NSS Cl ean Canpus 2 190
Pakwada Green Canpus
WAB Gover nnent Walk Wth a 16 90



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6846_Extension_1609336487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6846_Awards_for_extension_1608269638.xlsx

Schol ar
Pr ogr amre

SSP

Gover nnment

St udent 13
support
Pr ogr amre

80

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
State | evel PG students of PTA 2
Sem nar on “Novel our col |l ege; PSMO
Trends in Chenistry Col | ege,

for Environmental |Tirurangadi; Mijlis
Sustai nabi lity” Arts & Science
col | ege, Puramannur
and DGV MES Manpad
Col | ege
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Househol d Conmon 03/ 07/ 2019 05/ 07/ 2019 51
Certificate Product s Facility
Cour se- from Rubber Centre,
Cheni stry Lat ex Rubber
Boar d,
Payyanad
PG Shari ng Resear ch 01/ 03/ 2020 30/ 04/ 2020 12
Proj ect - Resear ch Labs
Chem stry Facilities
PG Shari ng Resear ch 01/ 03/ 2020 30/ 04/ 2020 2
Proj ect - Resear ch Labs
Bot any Facilities
Hospi t al PSG | MSR 01/ 04/ 2020 30/ 04/ 2020 10
I nt er nshi p- i nternship Hospital s,
FCS Avi nashi Rd,
Peel anedu, Co
i mbat or e,
Tam | Nadu
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6846_Students_in_extension_1608269747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6846_Collab_activities_1608271997.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6846_Linkages_1608272156.xlsx

participated under MoUs
Green worns Eco 10/ 07/ 2019 Training on Solid 107
Sol utions LLP, WAst e Managenent
Cal i cut
Kahani ya, 16/ 01/ 2020 Literary Skill 120
Pronot ed by Rohi ni Devel opnent
Tech Media Pvt. Pl at f orm
Ltd.
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
120.1 78. 95
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Mehsits Book Ful l'y 5.0 2008
Magi ¢
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20424 5064862 395 254683 20819 5319545
Books
932 696324 Nill Nill 932 696324
Ref erence
Books



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6846_MoU_1609309421.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6846_augmentation_details_1609215437.xlsx

e- Books 300000 5900 Nl Nl 300000 5900

Jour nal s 76 54400 Nl Ni Tl 76 54400
e- 3000 5900 Nill Ni Tl 3000 5900

Jour nal s

Weedi ng 7 560 Nl Ni Tl 7 560
(hard &

soft)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Anne N nan Textil e Science Unity LMS 07/ 08/ 2019
Dr. Mihammed Supr anol ecul ar Unity LMS 17/ 07/ 2019
Basheer Unmmat hur Chem stry
Kri shna Sunder A Things Falls Unity LMS 31/ 03/ 2020
Apart
Aswat hi M P Academi ¢ Witing Unity LMS YouTube 23/ 04/ 2020
Fat hi ma Shajitha Busi ness Ethics Unity LMS 13/ 07/ 2019
TK
M. Mihamedali P| A Portrait of the Unity LMS 20/ 03/ 2020
Artist as a Young
Man
Dr. Usman. A Bryophyt es Unity LMS 15/ 07/ 2019
Shabeer mron M H storicizing Unity LMS 04/ 04/ 2020
Travel in India
Dr Shahina Ml A Cul tural Studies Unity LMS 29/ 03/ 2020
K
MK Vi neet ha St one nmasons My Yout ube 01/ 05/ 2020
Fat her and Me
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 152 3 152 11 4 21 27 50 0
g
Added 13 0 13 0 0 0 3 0 10
Tot al 165 3 165 11 4 21 30 50 10
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/Postacc/Library/6846_Library_1607509553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6846_e-content_by_teachers_1609330482.xlsx

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

M ELES Digital Studio
htt ps://ww. yout ube. conf wat ch?v=HOEHRf t

| wHQ&S eat ur ezyout u. be

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
91. 27 82. 88 154. 84 141. 7

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Governi ng Body supervises the naintenance and upkeep of infrastructure
and support facilities in consultation with the | QAC. The Manager, Princi pal
and O fice Superintendent nonitor the quality maintenance of infrastructure and
equi prents. The annual stock verification is carried-out with the help of
teaching staff. The stake-hol ders concerned can register the issues rel ated
with the infrastructural naintenance to the office superintendent and a | og
book is kept in this regard. Laboratory: Lab equipnents are strictly inspected
by the staff and | ab assistants concerned before the exani nations. Users
register is maintained in nost of the |labs to book and use the instrunents.
Mai nt enance funds procured from State/ Central Governnments and the UGC are
utilized for the upkeep of specified itenms. The nmai ntenance expenses that are
not specified above are net by the Managenent and PTA. A purchase comrittee is
constituted for the purchase of chemicals, equipnents and gl ass-wares.

El ectronically sensitive equipnents are provided with necessary back up to
ensure steady functioning and in case of disruption in power supply, the diese
generator having a capacity of 125KVA functions as the substitute source. One
generator with a capacity of 15 KVAis installed at indoor stadium The power
requi rements of the college hostel, including outdoor |ighting during night,
are net through 1KV sol ar power panel. Class Room The Vice-Principal oversees
the mai ntenance of the class roomfurniture, equipments and | CT tools. The
class roons are rented for CGovt. Exans and conpetitive exans as per request.
Most of the Departnments mmintain department |libraries with proper stock and
i ssue register. Conputers: The College has a system admi nistrator to oversee
the mai ntenance of the conputer systenms. The use of the Central Conputer Lab is
schedul ed as per tinme table. To neet the repairs beyond the scope of the System
Admi nistrator, external agencies are called for. Sports Anenities: The teacher
of physical education takes care of the sports anenities. Aroomis allocated
for keeping sports amenities. The maintenance of the courts is done on tine.
Common facilities of the sports are provided to the Sports Organi zati ons and
t he nei ghbouring institutions on prior requests. Language Lab: The Depart nent
of English nmonitor the utilization of the |anguage lab facility w th proper
register. Library: Library rules are followed for the nmintenance and
utilization of library resources. Periodicals will be Ient for one day with the
arrival of the next issue. The nmaxi nrum period of [oan for books is 14 days. No
person shall tear out, wite upon or make any mark in any book or article
bel onging to the library. A book, if damaged or |ost by a nenber, she/he has to
pay a fine at the rate of four times the cost of the books. MELES Milti-Media
Studi o: The Studi o has one server, 3 conputers for video editing, video
conferencing canera, digital recording canera, sound systens, |ight systens and



https://www.youtube.com/watch?v=H0EHRftlwHQ&feature=youtu.be
https://www.youtube.com/watch?v=H0EHRftlwHQ&feature=youtu.be

smart - board. Coordi nator of M ELES Project oversees the nai ntenance of the
studi o. The teachers can utilize the facilities with prior
Coordi nator and maintain record register for snooth functioning.

perm ssion from

http://unitywomenscollege.ac.in/wp-content/uploads/2020/12/Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support PTA Schol arship 25 50000
frominstitution
Fi nanci al Support
from Gt her Sources
a) National SIM MNG, Joseph 852 4416125
Mundasseri Award,
Snehapoorvam PN5,
Central Sector,
CHM Samunnat hi ,
H gher Educati on
b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng

enhancement scheme enrolled
I nduction 17/ 07/ 2019 320 CGC
Pr ogramme
Job opportunities 27/ 09/ 2019 45 CGC, LIC India
in LIC —India
Cvil Service 12/ 11/ 2019 80 Chanakya Civi |
Orientation Servi ce Acadeny,
Pr ogr amme Del hi
Awar eness about 18/ 12/ 2019 75 Calicut Crown
“entri- l|earning Adverti senent
app’
H gher Educati on 06/ 01/ 2020 95 Arise Acadeny,
Possibilities in Manj er i
UK: Chal | enges and
Qpportunities
How to face PSC 29/ 01/ 2020 205 Car eer
Exam nati on Consul tants, UK
Yoga and 20/ 06/ 2019 90 NCC
Medi tation
Language Lab 06/ 06/ 2019 38 Depart ment of
Engl i sh
Per sonal 03/ 06/ 2019 13 Depart nment of

Psychol ogy,
Counsel ling Cell



http://unitywomenscollege.ac.in/wp-content/uploads/2020/12/Policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6846_Scholarships_1607512669.xlsx

Ment ori ng

03/ 06/ 2019

469

| QAC

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2020 Car eer Nill 400 Nill Nill
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Ni | Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 5 KAHM Uni ty BSc. Sul | amussa VBc
Wnen’ s Conput er | am sci ence
col | ege Sci ence col | ege,
Ar ecode
Far ook
Col | ege,
Kozhi kode
Ccsit
, Manj eri
Cesit,
Cal i cut
Uni versity
canpus
2019 10 KAHM Uni ty BSc. KAHM Uni ty Msc, BEd,
Wnen’ s Bot any Wonens LLB
col | ege Col | ege
Cal i cut
University S



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6846_Development_Schemes_1609406715.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6846_Guidance_1609401590.xlsx

ul I anussal am
col | ege of
Educati on
Markaz Arts
Sci ence
col | ege
Govt. Law
col | ege,
Kozhi kode
MES col | ege
Kal | adi

2019

KAHM Uni ty
Wonen' s
col | ege

BA History

VES
Kal | adi
col | ege Govt
.col | ege,
Mal appur am
Kavanur
maj ma
col | ege

MA, BEd

2019

KAHM Uni ty
Wnen’ s
col | ege

BSc. FCS

Saf i
Col | ege Govt
Col I ege for

Wonen,
Trivandrum
KAHM Uni ty

Wonens

Col | ege

MSc, BEd

2019

10

KAHM Uni ty
Wonen' s
col | ege

BSc.
Mat hemat i cs

PSMO
col | ege,
Ti rur angandi
Far ook
col | ege,
Kozhi kode
MES Covt. col
| ege, Kondoty
Sul | anussal a
m sci ence
col | ege,
Arecode PTM
col | ege peri
nt hal manna
MES
Engi neeri ng
col | ege,
Kutti puram

Msc, MCA

2019

12

KAHM Uni ty
Wnen’ s
col | ege

BCom Co
Oper ation

Mal appur am
col | ege EMEA
col | ege
kondot y
Nobl e wonens
col | ege, manj
eri Sullamus
sal am
sci ence
col | ege,
Arecode, Sul

MCom




| amussal am
sci ence
col | ege,
Ar ecode
Mal apur am

College MC
col | ege

, At hani kka

KAHM Uni ty
Wonen’ s
col | ege

2019

19

KAHM Uni ty BSc.
Wnen’ s Chemi stry
col | ege

MCT
trining
col | ege

mal appur am
Maj ma
training
col | ege
kavanur ENMEA
col | ege
kondoty KAHM
Unity Wonens
Col | ege
Far ook
col | ege MES
Manpad
Col | ege
Mar kaz
col | ege
at havanad Ms
university G
ur uvayur appa
n col | ege

Msc, BEd

2019

KAHM Uni ty BA Engli sh
Wonen’ s
col | ege

Ansar
training
col |l ege for
WOens, per um
pi | avu EMEA
arts and
sci ence
col | ege
Nobl e wonens
col | ege, manj
eri KAHM
Unity Wonens
Col | ege GEMS
arts and
sci ence
col | ege

BEd, MA

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 16
SET 2



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6846_Progression_1609331677.xlsx

Any O her 17
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Annual athletic neet 17 Col | ege Level 257
Centra 2K20 17 Inter College Level 100
Worl d Arabi c | anguage Col I ege | evel 1400
day cel ebrations 17
Envi ronnent al day Col | ege | evel 1400
cel ebrations 17
Mushroom cul tivation 17 Col | ege coll egi ate 1400
Model parli anent Inter College Level 155
conmpetetion 17
Speak for India Debate inter Collegiate 55
Conpetition 17
150t h Anni versary of Col | ege Level 1200
Peri odi ¢ Tabl e- Qui ze
Competeti on and Puzzl es
17
Kor anmbayi | Ahned Haj i Inter collegiate 200
Menorial Nati onal
Di ssertation Awards
2019-20 17
RESEARCH CLUB Col I ege | evel 1200
Activities 17
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Ni | Nat i onal Nl Ni Tl Ni | Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Uni on,

col | age,
Ar abi c,

Redr essal

Cel |,

di vided into four groups.

story witing in Mlayalam Engli sh,

Cant een Committee,

Hi ndi

In the college foll owing bodi es have students representation.
Col | ege Co-operative Store,
Bus Committee etc.
activities such quiz conpetition,

Li brary Counci l,
Col I ege uni on had organi zed di fferent
Keral a Piravi

day cel ebrations etc.

drawi ng, poster
Hi ndi
at happookkal am

Col | ege Students

St udent s

Teans of

students along with union nmenbers actively constituted the Hel p Desk during
first year admi ssions to the UG and PG progranmes.
wi th parents and new students,

By effective interactions
students assisted the administrative tasks of
the institution For conducting college fine arts activities students were

Of stage itens |ike pencil
clay nodelling, poetry witing in Ml ayalam English,
and Arabi c,

maki ng,
and
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enbroi dery, nehandi designing etc., and on stage conpetitions |ike oppana,
light nmusic, western nusic, group dance, group song, nadanpattu, recitation,
drama in English, Ml ayalam H ndi, mnme, nobno act, mmcry, classical dances,
instrumental nusic etc., were held. The winners were directed to participate in
the C-zone conpetitions. College union had planned many activities but due to
Covid -19 all were cancel ed or postponed. College union had arranged a Soofi
night in the college ground which was really an entertai nment for the staff,
students, parents and public people Qutsiders were pernmitted to the canpus and
entry was restricted through pass. Three sections were arranged in the seating
arrangements, VIP, staff and students, and parents. Union nenbers had
distributed food itens to an ol d age hone — Shal om Mat ha Convent and they have
entertai ned the innmates by singing and with sone ganes. Students in the canteen
conmmittee have actively participated in fixing the prices of food itens served
in the college canteen. They have tried to manage to fix the prices which are
affordable to the students. Menbers in the co-operative store conmttee
notivated the coll ege students to purchase note books, text books, taking
phot ocopies etc., fromthe co-operative store. College union has collected
money fromthe students to hel p needy students anong thensel ves. Redressa
committee nmenbers voluntarily enquired the students any problemexists. Library
counci | nenbers organi zed a readi ng conpetition anong the students and the
l'ibrary council has given an award to a student who had visited the library
regul arly. Sports council nenbers had divided the whole college students into
four groups under the guidance of HOD of Physical Education departnent and
organi zed inter house conpetitions. The wi nners were encouraged to participate
in District and University |evel sports and ganes events. Students in bus
comm ttee have given val uabl e suggestions and information to the principal to
makes snoot h conduct of bus trips during the year. Menbers in the redressal
cell were vigilant in identifying issues if any to be redressed.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

393

5.4.3 — Alumni contribution during the year (in Rupees) :

26700

5.4.4 — Meetings/activities organized by Alumni Association :

Wth a perspective to inprove the academic profile of the institution by
buil ding a powerful network of forner graduates, the Alumi Association of
Koranmbayi | Ahaned Haji Menorial Unity Wnen's Col | ege Manjeri started
functioning fromthe year 1998. In the year 2019-20, two general body neetings
and four executive conmttee neetings were conducted with a viewto plan the
programres of the year, select the coordinators of each event, execute the
pl ans and review the alumi activities. The alumi association has conducted a
progranmme to honour the former faculty nenbers of the institution who becane
the principals of the colleges. Dr. P.K Babu of DGWES Manpad Col | ege, Dr. K
Abdul Azees of PSMO College, Dr. C Saidalavi of KAHM Unity Wonen' s Col | ege and
Dr. V.P. Abdul Nasar of Anbedkar College, Wandoor, on 21 Septenber 2019. A
significant activity of the alumi association initiated under the
coordi natorship of Ms. Meena during the year was the collection of flood relief
fromthe nenbers and distribution of the accunul ated anobunt anong the peopl e of
the flood affected areas on 25 Septenber 2019. In Lum no-Merito-Cong, a merit




day programme organi zed by Comrerce Department to ensure the alumi invol venent
in the canpus on 17 February 2020, the recent Ph.D. hol ders anong the al umae,
Dr. Shahanz Beegum Dr. Anitha Mangad, Dr. Remya Krishnan and Dr. Sal eena, were
honoured. As a part of the resolution of the Comerce Departnent Council to
bring alumi closer to the college, the departnent executed a plan of inviting
two great Commerce alummi nenbers, Swapna Ebrahim (Director, Wodbine
Hospitality and Resorts and Director, Savoy d obal Qatar) and Rel ki sha Ashraf (
Asst. Vice president, Branch Head, Retail banking, Axis bank) to provide a
notivational talk to inspire the youth. The Alumi Association of Chem stry
departnent presented text books to the class toppers of 2018-19 and distributed
Alumi nerit-cum —neans scholarship of Rs. 1200/-to the financially backward,
nmeritorious students. The prizes were sponsored by M. Sidheeka, research
scholar at Calicut University, an alumi nenber (2001-04 undergraduate batch,
Cheni stry departnment). An interactive session with the distinguished al umi
menbers of the Chem stry Departnent , Dr. Jansheena (2008-2011 batch) who did
Ph.D. from NI ST, Trivandrum and Ms. Jarsha Jal een (2016-19 batch) who
qualified I'l TJAM and now studying M Sc. Chemistry at NIT, Jal andhar, Punjab
was arranged on 31 Decenber 2019 to encourage the students to pursue higher
studies in prestigious institutions. On 19 February 2020, The Al ummi
Associ ation of the college organi zed an event to pronote the entrepreneurs
anong the alumi nenbers of the college. The al umi nenbers who proved their
caliber in various fields as successful entrepreneurs and made commendabl e
contributions to the community attended the event. The experience of the al umi
entrepreneurs shared during the programe instilled spirit in the students of
the col |l ege.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college maintains a culture that fosters decentralization and participative
managenent in both academ ¢ and non-academ c activities. Being a mnority
institution, run by the Mislim Educational and Cul tural Association (MECA), the
college is envisioned with the enpowernent of wonen through quality education
The governing body consists of dignitaries fromvarious sectors under the
dynam c | eadershi p of Janab Sayyid Miunavvar Ali Shi habThangal, Panakkad, an
educational and political visionary of Kerala. The Managi ng Conmittee has
entrusted the adm nistration to the Manager and the Principal. The | QAC al ong
wi th the guidance and support of staff council, played a predomnant role in
pl anni ng, inplenmenting and nonitoring the quality enhancenent programes. The
programes are executed through the diversified organization of sub-conmittees
under | QAC. The DQAC of each departnment ensured the quality of the activities
conducted in the department. Each programme is managed by the staff-coordi nator
sharing the duties and responsibilities with the student coordinator along with
t he support of PTA, Alumi and subject experts fromother institutions. Each
club/cell function under the |eadership of a student coordinator ensuring the
active participation of students in planning, organizing, nonitoring and
eval uati on of various events to achieve the institutional vision of building an
egalitarian society through Wmen Enmpowernent. Feedback is collected from
faculty, alumi, enployers and parents. The Principal convenes neetings wth
the coll ege union nmenbers and student representatives selected fromeach cl ass
to discuss the feedback of the students and the major initiatives to be
i npl ement ed. Student Dean plays a crucial role in handling student issues of
any kind independently, bringing the relevant ones to the notice of the
Principal. Dissem nation of duties anong teaching and non-teaching staff is
carried out during the conduct of internal exanination under the supervision of
the controller of exam nation, selected by the Principal and staff. The results




are published in the notice board to be viewed by the students and grievances
if any, are redressed by the concerned faculty/departnent/cell. Transparency is
mai ntained in the entire process of internal assessnent. C ass-w se PTA
nmeetings are conducted under the guidance of Head of the departnment and cl ass
tutor to appraise the performance of students. Decentralization and
participative managenent are also practiced in the conduct of college fine
arts, sports and other union activities. The college union election itself is
conducted in a decentralized node. The staff advisor acts as the returning
officer with the distribution of duties anbng the staff along with the
participation of student representatives. Under the |eadership and gui dance of
Chai rperson and Staff Advisor, the elected union nenbers, plan and organize
various union activities along with the support of Principal, nmanagenent,
staff, students, PTA and Alumi. They are given freedomto innovate and
i npl ement i deas holding up the prestige and honor of the institution. The
students are divided into various houses, each with a captain and vice-captain.
The uni on conducts fine arts and sports conpetitions anong the houses, which
sharpens the conpetitive skills, confidence and | eadership qualities of
students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exami nati on and Eval uati on Ext ernal exam nations and eval uation
are conducted by the University of
Calicut. A centralized interna
exam nation and departnent | evel
i nternal exam nation are conducted in
each semester. University of Calicut
assigned the Faculties’ role as
invigilators for exam nations. Interna
assessnent is done as per University
gui del i nes and grades are published.
O her assessnent met hods include
assi gnnents, sem nars, quizzes and
symposi uns, brain stormng, group
di scussi on, project evaluation, etc.
conducted in the presence of concerned
teachers. During the Covid 19 pandem c,
exans and qui zzes are conducted through
online platformlike Watsapp, Google
Cl ass Room Ednodo, etc.

Teachi ng and Learni ng Lear ni ng managenment system (LMS) with
e-resources is started. The coll ege
formalized Certificate/ Add-on courses,
term plans, teacher’s diaries, renedial
cl asses, tutorial system and Mentor-
Ment ee Records. Facilitated
experiential |earning through projects,
field trips, internships, etc. Upgraded
ICT facilities. Various Faculties
devel oped e-contents. Online teaching
t hrough Zoom YouTube, Google class
room FMradio, facebook




What sapp, etc., Conducted Skill oriented
training programes, TOEFL, |ELTS,
TOEIC, Bridge course, Pre-Marita

Counsel i ng, Yoga, Civil Service Forum
online ASAP | essons and Taekwondo
Cl asses for students. Supported the
online teaching ventures of Hi gher
Educati on Departnent during covid
pandem c. Faculty act as teacher

trai ner and | anguage expert to
Comunity Skill Parks.

Curri cul um Devel opnent

Curriculumis updated by the Boards
of Studi es and Academ c Council of
University of Calicut. One faculty has
been el ected to the Academ c Counci
and two faculties are nenbers in
Faculty of Science and Faculty of
Language respectively. Nine faculties
are menbers in UG PG Board of Studies,
University of Calicut. Six faculties
are nmenbers in UG PG Board of Studies
in other universities and autononous
col | eges. Faculties of Commrerce and
Conput er Sci ence Departnment have the
key role in syllabus construction of B.
Com Conput er Application. Structuring
of Syllabus for certificate/ diplom
courses is done by the concerned
depart nents.

Research and Devel oprent

Two faculties submtted Ph. D theses.
Three faculties act as Research Guides
in various Institutions/ Universities.
Ei ght faculties have been doing Ph. D

Various research activities and
research oriented programes are
organi zed by the Research C ub.

Est abl i shed a publication division
entitled “Unity Coll ege Publications’
and published four research oriented

books. Various faculties

publ i shed/ presented papers in state,

national and internationa
journal s/ conferences. Faculties and

Students participated in workshop on
research net hodol ogy. Granted | eave to

faculties for the conpletion of
research. Availability of research
ori ented books, Journals, theses,
periodicals etc. in the college
library.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Formati on of Reader’s forum by
Library. Library training and induction
programres to new coners. Library
houses several books, journals,
periodi cals, | NFLI BNET, OPAC, LM5,
color printer, Net-work Resource

Center, etc. Started FMradio




facilities in the Canpus.
Infrastructure facilities are Students’
vehi cl e park, Students park, Al-Hanra
student’s park, Biodiversity park
Rubber plantation — tapping increased
to 1000. CreatedKitchen garden.
Provi ded Reverse osnpbsis (500litres) —
drinking water facility. Increased
nunber of conputers, equipnents, plant
sampl ing pots. Renovated NRSC annex
bui | di ng, Constructed additional class
roons, |abs CGenerator room |CT
facilities — smart boards, |aptop, and
projectors. |Inplenmented QR code for the
trees.

Human Resource Managenent

Recrui t ment of receptionist, bus
counter personnel and technical staff.
LMS for managenent of |earning system
Each faculty submtted Teacher’s work
diary and self-appraisal report to the

Princi pal through HODs. Mai ntai ned
Pr of essi onal and skill devel opnent
training and wel fare schenmes for staff
and students. Departnmental activities
are entrusted by HODs. Decentralized
managenent system has been practiced in
various commttees. | QAC, Staff
council, various conmmttees, clubs and
associ ations held neetings regularly.

Industry Interaction / Collaboration

Industry interaction through WA5, ED
tourismclubs at state, national and
international |evels. Mdernizing and

Enhanci ng | ndi an E-Learni ng Educati onal
Strategies (MLES) in collaboration
wi th Barcel ona University, Spain. EBSB
initiates collaboration with the paired
institute in H machal Pradesh. Skill -
Oiented training conducted with the
hel p of KSHEC. Established |inkages
wi th several institutions, industries
and firnms for research and internship.

Prom nent anong them are Cybrosys

Technol ogies Pvt. Ltd. Kinfra
Technopar k, Rubber Board, Koranbayi l
Hospi tal Di agnostic Centre, Supernova
Mar keting Pvt. Ltd., Urban Cooperative
Bank, Manjeri, Departnent of Mnority

Wl fare, Government of Kerala, G Tech

Col  ege for advanced studies and IT

firms.

Adm ssion of Students

Students shall be admitted in the
coll ege on the basis of the rules
prescribed by the University of
Calicut. University introduces
Centralized Ranki ng Process (CRP) for
adm ssion to UG and PG progranmes. |t
offers facility for online subm ssion




of application to multiple colleges and
courses. Separate applications are
invited for adnission in the Community
and Managenent Category at the college
Then the list is published and the
i nterview schedule is nmade available to
students. The institution ensures w de
publicity to its progranmmes through the
col | ege prospectus and institutional
website.

6.2.2 — Implementation of e-governance in areas of opera

tions:

E-governace area

Details

Pl anni ng and Devel opnent

The computer technol ogy has been used
in the planning and devel opnent
sections. College Wbsite has been
nmodi fied and it includes syllabus of
UG PG programmes and certificate
courses, their guidelines and details.
Conmruni cat i on anong vari ous
departnents, sections, staff, |QAC
students, teachers, PTA, Al umi,

i ndustries and other institutions are
di spatched t hrough web enabl ed
pl at f or ns.

Adm ni stration

Zoom googl e neet, \Wat sApp and
Facebook and e-nmil are used in
transferring information to faculty,
staff and students. The institution
mai ntai ned a special website
(cms. uni t ywonenscol | ege.in) to get
mont hl 'y, senester and subject w se
summary of attendance, details of | QAC
and ot her events. Coll ege provides e-
library facilities to search books,
periodicals, e-theses etc. through
I NFLI BNET. OPAC provides full freedom
to its users to search for author
title, year of publication, subject,
publ i sher or supplier etc.

Fi nance and Accounts

SPARK systemis continued for
preparation of salary statenment and
di sbursenent. The col | ege maintains

speci al software created by Meshil ogic,
Mal appuram for financial accounts and
managenent. It provides accurate
statistics regarding fee collection,
fees scheduling, and billing. |FM5,
PRI SM and BI M5 are used for the
managenment of PF, pension and
preparation of bills and e-subm ssion
respectively. The administrative office
keeps all the financial records
separately as per the events and
transacti ons made for. The coll ege
mai ntai ns regul ar audit of books of
accounts.




St udent Admi ssi on and Support

etc.

t hrough onl i ne.
for adn ssion.

adm ssi on,

Lear ni ng Managenent System (LMS) is
started and E-resources are avail able
in LM5. The coll ege maintains speci al
website (cns. unitywonenscol | ege.in)

t hat

mai ntai ns the personal and

acadeni c details of students,
statistics,
been used for

st udents.

TC i ssue,

etc.
managi ng concessi on for
The services related to
student’s schol arship are processed
Col | ege has hel p desk
It provides various
services such as filling fornms for
exam nation
Various departnents maintain blogs
to support student
resources are provided to students
t hrough You Tube,
cl assroom Ednpdo,
Radio facility in the Canpus.

student’ s
e-grant has

schol ar shi p,

| ear ni ng. E-

zoom googl e
etc.

Launched FM

Exam nati on

peri od,

students for
onl i ne.
decl ared onl i ne.

Test npz,

The invigilation duties for
exam nation are assigned through
col l ege online portal.
made available in the college website
and What sapp Group. The registration of
Uni versity exans is done
The results are |ikew se
During the Covid 19
exanms and qui zzes are conducted
t hrough online platformlike Wat sapp,
CGoogl e C ass Room Google Qi z,
Ednodo,

The duty list is

etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr. C
Sai dal avi

ASSCOCHAM -
Nat i onal
Conf erence of
I ndi an Col | eges
Forum Hi gher
Educati on
Summ t 2019

Ni |

21000

2020

Dr. | P Abdul
Razak

RUSA- PFVS
Wor kshop at Thi
ruvanant hapur am

Ni |

1376

2020

Haris U

RUSA- PFVS
Wor kshop at Thi
ruvanant hapur am

Ni |

1376

2019

Haris U

Swachh Bhar at
M ssi on

Ni |

11112




2019 Dr. AC Ni | Dakshi n Nl
Meer adevi Bhar at h Hi ndi
Sabhavasi
2019 Dr.P Zakir Ni | Nat i onal Nl
Ahamed Associ ati on of
Physi cal
educati on and
Sports Science
2019 NV Fat hi ma Ni | Nutrition Ni Il
Zuhr a Soci ety of
I ndi a
2019 Ani t ha Beegum Ni | Nutrition Nill
Soci ety of
I ndi a
2019 Shabeer Mon M Ni | Sout h | ndi an Nill
Hi story
Congr ess
2019 Fai zal TK Ni | Sout h | ndi an Ni Tl
Hi story
Congr ess
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | E- Govern Nill 15
ance 23/ 11/ 2019 |23/ 11/ 2019
2020 Ni | Keral a Nill 15
Service 18/ 01/ 2020 |18/ 01/ 2020
Rul e
2020 Intellec Ni | 55 Nill
t ual 19/ 02/ 2019 |19/ 02/ 2020
Property
Ri ghts and
Strategic
Managenent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

HRDC,

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 21/ 01/ 2020 03/ 02/ 2020 14
Course - UGC-
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Uni versity of

Mysor e

Ref r esher
Cour se, UGC-
HRDC, Kunmaun
Uni versity,

Nai ni t al ,
Ut t ar akhand

11/ 10/ 2019

24/ 10/ 2019

14

Ref r esher
Course in
Mat eri al
sci ence, UGC-
HRDC,
Uni versity of
Cal i cut

03/ 12/ 2019

16/ 12/ 2019

14

Ref r esher
Course in
Engl i sh
| anguage, UGC-
HRDC,

Uni versity of
Hyder abad

17/ 10/ 2019

30/ 10/ 2019

14

Short Run
Course on E -
Cont ent
Devel opnent,
TLC, University
of Cali cut

26/ 08/ 2019

01/ 09/ 2019

Short Term
course - IMHRD
TLC University

of Cali cut

12/ 06/ 2019

18/ 06/ 2019

Ten- days
Short term
Online Training
Programme on
“Mbodl e Based
Lear ni ng
Managenent
System

05/ 05/ 2020

14/ 05/ 2020

10

“I CT Tool s
for Effective
Teachi ng
Lear ni ng”

27/ 04/ 2020

02/ 05/ 2020

VESMAC
| nt er nati onal
Conf erence on
Appl yi ng
Theory:
Par adi gns,
Practices and
Faul tli nes

14/ 01/ 2020

16/ 01/ 2020

Annual
Nat i onal

08/ 11/ 2019

09/ 11/ 2019




Conf erence of
Nutrition
Soci ety of

I ndi a

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 34 Nill Ni |l

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

19 19 15

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external audit regularly- The account
statenments of various programes prepared by the concerned staff are verified
and scrutinized internally by Head Accountant and Principal before submitting

for external audit by Chartered Accountant. Audit of the Grants and fees

sanctioned by the Governnment /UGC- All the files related to a particular period
are externally audited by M. Raziq Ahned F.C. A of P. A Haneed Associ at es,

Chartered Accountant, Calicut. Mreover, the audit wi ng of the governnent from
the Departnment of Education and the Accountant Ceneral, Kerala al so conduct

their verification and suggest directions by way of audit report. Audit of the
Managenment account- The Principal of the college keeps the daily financial

transactions on behalf of the Managenent. Two nmenbers of the Managenent
Commi ttee conduct internal audit and external audit is done by M. Raziq Ahned
F.C. A of P. A Hameed Associ ates, Chartered Accountant, Calicut.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent, Teachi ng 11155743 I nfrastructure,
Staff, Students, European Transportation, Hostel
Uni on, Dr. Mohammedal i, rel ated Expenses Share
Thur akkal Bapputty Care, National
Menorial Trust, SBI Di ssertation awards 2019,
Manj eri and shops M ELES Project, Inter

Col | ege Managenent neet,

i nter coll ege Managenent

qui z conpetition, inter
Col | ege Phot ogr aphy
Conpetition and inter
Col | ege Mat hematics
Tal ent Exam nati ons

View File

6.4.3 — Total corpus fund generated

13051187

6.5 — Internal Quality Assurance System
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6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Experts From Yes Manager,
ot her Hi gher Princi pal and
Educat i onal I QAC
Institutions Coor di nat or
Admi nistrative Yes P. A Haneed Yes Manager and
Associ at es, Treasurer of
Chartered Trust
Account ant s,
Cal i cut and
Deputy Director
of Educati on,
Cal i cut

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Financial support (Rs: 2,40,000) has been given to the naintenance of
Col l ege transportation facilities. 2. Contributed Rs 2500 to the flood Reli ef
Fund 3. Financial assistance of Rs 21,000/- to various departnents for
organi zing sem nars and ot her events. 4. Contributed Rsl, 25000 for the purchase
and installation of Intelligent smart panel in seminar hall 5. Awarded PTA
Merit Scholarship to students.

6.5.3 — Development programmes for support staff (at least three)

1. One- day Wrk shop on “E- GOVERNNCE “ 2. Training session on Managenent
Informati on System 3. Orientation on Public Relation Managenent to the newy
recruited staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Established a publication division entitled Unity Coll ege Publications under
| QAC and Library and information Centre 2. Published four books with | SBN
nunber 3. M)A signed with Kahaniya, Hyderabad, to initiate literary culture and
to gain national/international exposure enhancing career opportunities to
students 4. Forned Sexual Harassment Committee 5. Construction of new |ab and
facilities in the existing | abs are enhanced 6. Established Health Centre to
cater to the health issues of students 7. Initiation of Learning Managenent
System 8. External academ c audit was conducted with the hel p of experts from
ot her hi gher education institutions 9. Initiation of Aerobics programme to help
students to nmaintain good health 10. Taekwondo cl asses to gui de students to
| earn self-defense 11. Initiation of life skill programmes |ike |earning
di vi ng.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Academi c 26/ 06/ 2019 26/ 06/ 2019 26/ 06/ 2019 40




Audi t

2019

Partici pat ed
In The
Ranki ng O
I nstitutions
Under Swatch
Bhar at h
M ssi on

01/ 09/ 2019

01/ 09/ 2019

01/ 09/ 2019

43

2019

Publ i cati on
Under The
Auspi ci ous
O Library

And
I nformati on
Centere

26/ 09/ 2019

26/ 09/ 2019

26/ 09/ 2019

2019

Nat i onal
Sem nar On
Future of

Denocracy In

| NDI A

23/ 10/ 2019

23/ 10/ 2019

23/ 10/ 2019

900

2019

One Day
Wor kshop On
Operation O
Management
I nformation
System

22/ 08/ 2019

22/ 08/ 2019

22/ 08/ 2019

20

2020

One- Day
Trai ni ng
Pr ogr ammme
on Keral a
Servi ce
Rul es

18/ 01/ 2020

18/ 01/ 2020

18/ 01/ 2020

15

2020

MbA with
Kahani ya

16/ 01/ 2020

16/ 01/ 2020

16/ 01/ 2020

2020

Sem nar On
I ntellectual

Property
Ri ghts And
Strategic
Management

19/ 02/ 2020

19/ 02/ 2020

19/ 02/ 2020

55

2019

NI RF

26/ 11/ 2019

26/ 11/ 2019

26/ 11/ 2019
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CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male
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Pre-marital 15/ 10/ 2019 30/ 10/ 2019 33 NIl
counsel ling for
girls- Batch 1

Pre-marital 21/ 11/ 2019 26/ 11/ 2019 33 NIl
counsel ling for
girls Batch 2

Gender Equity 08/ 03/ 2019 08/ 03/ 2019 670 Ni |
Awar eness to
whol e Col | ege

Invited talk 27/ 08/ 2019 27/ 08/ 2019 94 Nl
on rol e of

Femal e in

“Famly &
Personal i ty”

Taekwondo 01/07/ 2019 31/ 12/ 2019 65 Ni |

Aerobics C ub 01/ 07/ 2019 28/ 02/ 2020 260 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Programmes run by various departnments in the college to ensure the
envi ronment al consci ousness and sustainability: Tree plantation, Swatch Bharath
Abhi yan and Pl astic ban canpai gn every nonth of 2019-20 by NCC. Nane of the
Programe: PG Students’ NATI ONAL SEM NAR ON “ DI SCOURSES AND ENVI RONVENT” funded
by Col |l ege PTA Period: 29th October 2019. PG Students’ NATI ONAL SEM NAR ON
DI SCOURSES AND ENVI RONMENT was organi zed by the DEPARTMENT OF ENGLI SH KAHM
UNITY WOVEN S COLLEGE, MANJERI on 29th Cctober 2019. Dr CGeorge K Al ex of St
Thomas Col | ege, Kozhencherrry delivered a keynote on ‘ People’s Power and
Di scourses on Ecology’. The sem nar was organised to pronote Eco consci ousness
besi des pronoting research and presentation skills anmong post graduate
students. Dr Mni Prasad, from Amal Col | ege Chungat hara handl ed afternoon
session. C) PG Departnent of Chemistry organized a State | evel Sem nar on
“Novel Trends in Chemistry for Environmental Sustainability” on 4th and 5th
February 2020. The external Resource persons were Dr. Raveendran and Dr.
Renuka, Departnent of Chemistry, University of Calicut. PG students of our
coll ege PSMO Col | ege, Tirurangadi Majlis Arts and Science Coll ege, Puramannur
and DGV MES Manpad Col | ege attended the sem nar. Dr. Mihamred Basheer Ummat hur
(Topic: Geener Approaches in Organic Synthesis)Dr. Deepa K (Topic:
Nanochem stry in Water purification) and Ms. Suhada KM (Topic: Mcroplastic
pollution in water and soil) al so handl ed sessions in the senmnar. D) The PG
Depart nment of Chemi stry published a book with | SBN under Unity Coll ege
Publ i cations. Selected Topics in Environnental Science, | SBN
978-93-5396- 526-6, January 2020. The staff menbers published book chapters on
environnmental issues. E) The faculty nmenbers of PG Departnent of Chemistry
supervi sed the projects of UG student on environnental issues. 2. Alternative
Energy Initiatives in the college: ¢ College has set up a Solar Panel having a
capacity of 310 KWH « W have already set up a central printing facility at the
cooperative store. So that all departnments and students can avail the facility.
e The departnental printers are used for very limted purposes. ¢ The students
are educated on econoni zing the use of power. ¢ The posters pasted near the
switch boards are hel ping to devel op civic sense, social responsibility and
awar eness towards the exhaustible resources and power consunption. e« The
coll ege web site has devoted a separate page to canpaign the mssion. ¢ The
page has sufficient information about the neans and ways of econoni zing the
natural resources. o Web Link: https://unitywnenscollege.in/facilities-9/ o
Power requirenment nmet by renewabl e energy sources as solar energy. ¢ Sol ar




Power Resources: Sol ar

t he techni cal

The sol ar

assi stance with subsidy from Agency for
Research and Technol ogy (ANERT).

panel

panel s have been installed in the college hoste
New and Renewabl e Ener gy

lights the hostel,
electricity consunption.

with

reduci ng

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift No Ni |
Ranp/ Rai | s Yes 4
Braille Yes 4
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes 4
Speci al skill No Ni |
devel opnment for
differently abl ed
students
Any other simlar Yes 4
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 02/ 10/ 2 7 27
019 Conmmuni ty |Enhanci ng
nutrition|nutrition
canp rel at ed
know edge
and
practices
in the
comuni ty
and to
assess nu
tritional
st atus of
t he
comuni ty
2019 Ni Il 1 01/ 10/ 2 1 Wrld To 12
019 el ders provi de
day celeb |nutrition
eration Jeducation
for
el derly
2019 1 Nill 05/ 06/ 2 1 Pl ant at To stop 100
019 ion t he




progr amre

er osi on
of the
hillside
and al so
to nake
canpus
green

2020

Ni |l

10/ 02/ 2
020

180

Pr oj ect
Survey

St udyi ng
t he
| mpact of
Hospi t al
Wast e
Wat er on
t he
qual ity
of G ound
wat er

2019

NiTl

13/ 08/ 2
019

Fl ood
relief
progr ame

Cl eaned
Chemmanka
davu
school
which is
a fl ood
af f ect ed
area

10

2019

Nill

09/ 10/ 2
019

Hel pi ng
| ocal
area
peopl e

Col | ect ed
new and
old
dresses
from
students
and
t eachers
for the
pur pose
of
hel pi ng
| oca
ar ea
peopl e
and are
handed
over to
Shel ter
I ndi a Cha
ritable
Tr ust

80

2019

Nl

12/ 10/ 2
019

Swat ch
Bhar at h
Abhi yan
canmpai gn

G ven
an
awar eness
about
heal t h
and
hygi ene

96




for |ocal
comuni ty

2020

Nill

10/ 08/ 2
020

Down
Tr odden
care

Many re
novati on
and
repairing
wor ks for
houses
wer e
carried
out to
hel p
| oca
peopl e

10

2020

Nl

25/ 02/ 2
020

Nat i ona
sci ence
day cel eb
ration

C(bserva
tion of
NSD
attenpts
at genera
ting scie
ntific
m nded
citizens.
Sci ence
has contr
i buted a
gr eat
deal to
human
wel fare
NSD obser
vation
hel ps to
i ncul cate
t enper
anong
school
chil dren.
Heal t h
and
hygi ene
i ssues
are
concer ns
for the
conmon
peopl e

100

2020

NiTl

19/ 03/ 2
020

Sanitizer

pr epar at

on and d

stributio
n

To help
| oca
peopl e
and
students
by
provi di ng
santi zers
free of
cost

15




which is
mandat ory
inthis
pandem c
era
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Academ ¢ Cal endar
Strat egi c Managenent
Framewor k 2019- 20

10/ 06/ 2019

We followed the
acadeni ¢ cal endar
starting fromJune 1,
2018 to 29 March 2019.
Wb Link: https://unitywo
menscol | ege. i n/ wp- cont ent
/ upl oads/ 2019/ 07/ Academi c
- Cal endar - and-
SMF-2019- 20. pdf

Academ ¢ Cum
Exami nation Cal endar -
Uni versity of Calicut
2019- 20

01/ 03/ 2019

We followed the
cal endar starting from

June 1, 2018 to 29 March
2019. Wb Link: https://u
ni t ywonenscol | ege. i n/ wp-c¢
ont ent / upl oads/ 2020/ 10/ Un
i versity-of-Calicut-ACADE

M C- CUM EXAM NATI ON-

CALENDAR- 2019- 20. pdf

St udent s Handbook
Academ ¢ Cal endar 2019-20

10/ 06/ 2019

Head of the institution
makes sure each and every
student received the
St udent s Handbook
Acadeni ¢ Cal endar within
the stipulated tine
wi thout any fail. Wb
Li nk: https://unitywonens
col | ege. i n/ wp-cont ent/ upl
oads/ 2020/ 10/ Uni ty-

Col | ege- Di ary-2019- 20. pdf

Teachers Diary 2019-20

03/ 06/ 2019

Quarterly verification
by HOD | QAC

Ment or- Mentee Record

03/ 09/ 2019

Quarterly verification
by HOD | QAC

Tutorial Schenes
Per f or mance Eval uati on
Book

03/ 09/ 2019

Senest er-w se
verification by HOD | QAC

Col | ege Magazi ne (Human
Val ues)

26/ 08/ 2020

Magazi ne of the
academi c year 2018-19 is
rel eased on 26th August

2020.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From

Duration To

Number of participants

Envi ronnent Day
observati on by NSS

05/ 06/ 2019

05/ 06/ 2020 170
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Vol unt eers NCC
Cadet s

Yoga Day
Cel ebration by NCC
NSS

21/ 06/ 2019

21/ 06/ 2019

150

Busi ness ethics
i n Busi ness
Managenent course
provi ded by
Commer ce Depart nent

01/ 07/ 2020

30/ 10/ 2020

92

observation of
Worl d Food Day by
FCS Dept.

14/ 11/ 2019

14/ 11/ 2019

100

Awar eness Ral |y
on ‘Human Ri ghts
Day’ by NSS

10/ 12/ 2019

10/ 12/ 2019

79

District Level
Debat e Conpetition
based on the topic

One Nation, One

El ecti on” by

Hi story Dept.

11/11/ 2019

11/11/ 2019

62

Awar eness
Programme on Drug
Abuse by NSS

26/ 06/ 2019

26/ 06/ 2019

10

Cel ebration of
150t h Year of
Peri odi c Tabl e by
Chemi stry
Depart nent

06/ 01/ 2020

06/ 01/ 2020

136

Thr ee- day
vol unteers quality
exchange neet naned
EXCELLENCI A" 2k20 by
NSS

06/ 03/ 2020

08/ 03/ 2020

250

Dress Bank
programre by wonen
cel |

10/ 06/ 2019

30/ 09/ 2019

42

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

initiative to ban the plastic in the canpus.
Pl astic and paper plates and cup were replaced by stee

7. Eco-friendly infrastructure College construction allows for
ventilation, skylights for natural |ight and high roofs for cooling,
its canmpus which hel ps conserve the energy denmands.

wi ndows in library and cl assroonmns,
lighting. H speed internet W-fi
practice. College office is mainly paperless office.
all sent via WhatsApp or Email. Under Swatch Bharat Abhiyan coll ege took

nat ur al
t hr oughout
Long sl ender and clerestory
nearly elimnate the need for artificial
facility is avail able for paper free

Noti ce and ot her

nessages

Pl astic is banned in canteen too.

serve food in the canpus.

pl ates and gl asses to

1. Oganic farm ng: Botany departnent
organi c farm ng. Vegetable crops |like Pea,

Brinj al

in the canmpus | aunched a program for

Ladi es finger, Punpkin etc.
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were cultivated using verm n conpost and Bi ogas Plant Waste slurry. Organic
farm ng is done on canpus to sensitize students on sustainable agricultura
practices to inpart health consciousness. Students and staff are al so
encouraged to purchase organi c vegetables. The nain objective of the programe
is to pronote the organic farm ng technol ogy anong the students and staff
menbers for inproving and maintaining the soil health. Leaf conposters are
pl aced strategically in the college prem ses to enabl e gardeners to di spose-off
the garden waste on-site rather than at garbage dunps. Moreover, ready nul ch
and conpost woul d be available for use on-site in flower beds, potted plants
and vegetabl e farm ng.

2. Underground Water Recharge: Large green area of the college campus all ows
for percolation of water into the soil thereby facilitating recharging of
under ground wat er reserves. The surrounding of the well is nmulti-layered with
the husk of coconut shell which enables the percolation of water to recharge
the well which is the source of potable water throughout the year. This is also
a source of water in the nei ghbourhood houses during sumrer.

3. Waste water nmanagenent Canals, outlets and waste pits are constructed to
collect and treat the waste water fromthe canteen and ot her washbasins in the
campus. Waste water nanagenent is successfully maintained in the hostel by
channel i zi ng bat hi ng and washing water to the water treatnent pit. The water is
processed through the second pit thus resulting in filtered and purified water
to be collected in the third pit. Treated water is used to watering the plants,
| awn, organic farming and drip irrigation, to maintain the canpus green even
during the extreme summer, hence addressing the scarcity of water throughout
t he year.

4. Solid waste nanagenent There are three Incinerators for the use of girls in
the coll ege prenmises and one is constructed for large quantity waste di sposal

5. E-waste managenment A well-established E- waste managenent introduced in our
col l ege adopts the three R policy of Reduce, Reuse and Recycl e.

6. Rain water harvesting structures and utilization in the canmpus: Qur college
has successfully constructed two rain water harvesting systemin the canpus
with reservoirs of the capacity of 8 lakh 16 thousand litres and 1 |lakh 15

thousand litres each. It is the main source of water during summer. The rooftop

water is channelized neticulously to the water reservoirs and other nuddy pits
to recharge underground water bodies.

8. Flora and Fauna: The college takes imense pride in the fact that it has
been able to maintain the pristine state of nature in its canpus all-round the
year. The natural |andscape predom nates the canpus with a rich biodiversity of
flora, fauna, anthills, termte hills, patches of algae, wild nmushroons which
are given enough space to nmaintain their own habitats, which is also taken care
of by a dedicated team of workers . A continuous nonitoring and mai ntenance of

the biodiversity is carried out by students, and teaching and non-teaching
staff. The |l ocation of the college and the space enabl es to house | arge nunber

of trees and | awns adding to inproved quality of indoor air and | esser air
pol lution. College has about 75 plants, which are adequate based on the acreage
of g college canpus. Inpetus is given for plants like jackfruit, gua, mango
tree, goose berry, etc. The college has a Gardening conmttee which conprises
of botanists who are engaged in maintaining the eco-friendly environnent.
Faculty nmenmbers are involved in a project associated with Forest Departnent for
pl antation of trees. There is a functional and active O green C ub that
organi zes various awareness prograns and other events at regular intervals.

Through Orgreen club, NSS and NCC, coll ege has organi zed activities such as

Swachh Bharat Abhiyan, plantation drives , sapling distribution etc., Under
Swachh Bharat Abhi yan, NCC and NSS units conduct prograns every nonth to nmake

t he campus clean by picking up the plastic litters and spreadi ng awar eness .

Van Mahotsav is cel ebrated every year to spread the concept of sustainable




devel opnent and the inportance of environnent managenent and conservation.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Various Best Practices are effectively inplenented by the college through | QAC
different departnments and through different college platforns Iike Cells,
Clubs, NSS, NCC etc. A few of the best practices that have been successfully
i mpl erented by the institution are as follows: 1.Certificate course in
“Househol d Products from Rubber Latex” for the final B. Sc. Chemistry students
in collaboration with Cormon Facility Centre, Rubber Board, Payyanad, by PG
Departnent of Chemistry 2. Share and Care- Unity Charity Activities by 1QAC in
col l aboration with various departnments 2019-20 3. Sakshathkar- Meet the Witer,
an interaction of students with emnent Hndi witers and Hindi divas
cel ebration by Departrment of H ndi 4. Mathrubhashadi nam by Dept. of Ml ayal am
and EBSB Cl ub 5. Koranbayil Ahamed Haji Menorial National Dissertation Awards,
PG Students’ National sem nar by PG Dept..of English 2019-20 6. Home Science
fest and Pot hi choru (Packed food for needy) by Dept of FCS 7. Free Uniform
Distribution to SC/ ST Students of college by FCS Dept. 8. Free Course naterials
to Cass Toppers of UGI, Il and Il years by PG Dept. of Chem stry 9. Student
Interaction with Prestigious Al ummae by PG Dept. of Chemistry. 10. Merit day
observation for University toppers and honouring six PhD Hol ders of Commerce
al umae organi zed by Departnent of Commerce 11. Managenent Meet, Season ||
titled Inspira 2.0 Intercoll ege Meet, by Dept. of Conmerce 12. On Job training
programre for BCom CA students by Dept. of Commerce 13. Organic farnming by PG
Dept of Botany 14. Maths Talent Test and Orientation Session on KVPY and Math
A ynpi ad for H gh school students organized by Departemmt of Maths 15.
VayanaVar aghosham by Dept. of Ml ayalam and NSS 16. Fl ood relief activities,
Yearly Home Renovation Project (Nirmthi Project), Swachh Bharath Pakhawada,
Pl anation Project by NSS of college. 17. Dress Bank, Interaction with
successful wonen entrepreneur, Self-defence training, Pre-nmarital counselling
Awar eness, Career orientation for girls etc. by Wonmen Cell 18. Renovation of
t he shop, of a w dow, which was conmpletely washed away in the Kerala flood of
August 2019 by | QAC, Staff C ub, PTA, nanagenent and students. 19. O d Age Hone
visit and Heritage Wal k by Dept. of History 20. Dr. T. M Shoukathali Menori al
Intercoll ege Staff Badmi nton Tournanent organi zed by the Staff Club in
col |l aboration with Dept. of Physical Education. Il. Details of the two best
practices inplenmented by the institution in the year 2019-20. A Hone Sci ence
Fest — A platformfor wonmen’s talents 2019. 1. Title of the practice: Hone
Science Fest — A platformfor wonen's talents 2019. 2. The context that
required the initiation of the practice: It is a fact that, even in our
post nodern soci ety wonen | ack the platformand courage to realise their inner
potential and showcase the sane. Even educated wonen experience the deficiency
of real back up by society and ot her governnental and non-governnent al
organi zati ons. There are thousands of women who are unorgani zed, |ess oriented
and ill trained to find out the talents within themand to boost the potentials
that they own. Until a platformis given the capacities that wonen possess |ay
unnentioned and it chances for a huge deficit in the growh of any society. The
heal thy soci ety needs anple chances for girls and wonen to realise thensel ves
and to contribute to the famly and society. It is here the need for an
i npeccable platformfor wonen’'s tal ents becones nore crucial. Instituted in the
year 2014, Home Science Fest is a unique platformfor young girls, college
students, Alummae, nothers of our students and other women entrepreneurs to

gather in single platformin order to express, sell and nmarket their inner

entrepreneurial potentials and capabilities and thereby find out the real ‘she’

within oneself. 3. (bjectives of the practice: ? To enpower girls and wonmen to

stand on their own by giving a platformand an urge to grow. ? To bring wonen
of varied ages and potentials to single platformso as to inprove the




si sterhood and productive relationship for an enotionally stable society ? To
strengthen the bond between the institution, alummae and the public society. ?
To cater the house hold industries and small-scale industries by wonmen in the
society ? To change the society into a better place by wonen enpower nment and
gender awareness sessions 4. The Practice: The Discipline, called Hone science
integrates the application of various sciences and hunanities to inprove human
environment, famly, nutrition, nmanagenent of resources and child devel opnent.
Instituted by the Departnent of Hone Science at our college “Home Science Fest”
is one of the prestigious programes of the departnent. The main objective of
the progranme is to widen the horizons of the discipline and to develop a
heal thy stabl e society by enpowering the wonen fol k through pronoting
entrepreneurial skills. Home Science Fest is a synbol of unity and harnony
whi ch provides wider platformgirls of school and college to apply their job
skills, talents and creativity through various life skill-oriented
conpetitions. Wnen entrepreneurs, our students, nmothers of our students,
students from various other canpuses and al urmae are given opportunities to set
up various stalls like food, crafts, textiles, utensils, foot wears etc. They
sell and market their products. Awareness sessions by em nent wonen. |nclusion
of local resources and conmunity, gathering of guardi ans, parents, teachers and
students in a single platformetc are also the highlights of this event.
Sessions are held on nutrition, textiles, managenent of waste, banking, etc.
The noney col | ected by departnent students is utilized for welfare of the
financially less stable students of the department. 5. Obstacles faced if any
and strategies adopted to overcone them Raising Fund and Resources are the
bi ggest chal | enges that departnent faced while inplenenting the fest and the
students and faculty join hands to overconme the chall enge through sponsorshi ps
fromshops and | ocal bodies. 6. Inpact of the practice: Wnen entrepreneurs,
Al umae, nothers, Students, teachers and non -teaching staff who actively
participate in the fest takeaway the | essons of enpowernent, self -worth, self-
reliance, life skills, hone managenent skills and entrepreneurial skills. 7.
Resour ces required: The expertise and content know edge of faculty nenmbers, The
manageri al capacity of students, the infrastructure of college, the utility
spaces in our college, water, electricity and such resources of college. B. 1.
Title of the practice: Dr. T.M Shoukathali Menorial |NTER COLLEG ATE BADM NTON
(S) TOURNAMENT FOR THE COLLEGE STAFF OF MALAPPURAM DI STRI CT organi zed by the
staff Club in collaboration with Dept. of Physical Education. 2.The context
that required the initiation of the practice: Faculty nenbers and supporting
staff, being the major stake hol ders of the higher education institutions along
wi th students, need to be strengthened not only professionally but socially,
enotionally and culturally in order to ensure the healthy and val ue- based
canmpuses and hi gher education. Envisaging this healthy recreational space for
coll ege staff, our college has instituted this event during 2015-16 and it is
bei ng successfully carried out through the years. It is naned after (Late) Dr.
T M Shoukathali, fornmer faculty of our institution who was energetic and sports
| oving teacher, to showcase sports talents of staff-both nmen and wonen- of
ai ded and government colleges in Ml appuram District. Staff club, dept. of
Physi cal education and col | ege union nenbers join hands for the inplenentation
and student comunity take the |leading role of organizers which is another
hi ghli ght of the event. 3. Cbjectives of the practice: ? To provide a platform
for college staff for enotional and social and psychol ogi cal wellness. ? To
strengt hen the comunity of teaching and non- teaching staff so as to upsurge
prof essional output. ? To enpower wonen staff nenbers of various colleges by
giving prospects for sports and recreation and thereby to instil positive
spirit anong students too. ? To create healthy ties between various higher
educational institutions within the district. 4. The Practice: Instituted in the
year 2015-16, to comrenorate the contributions of Dr. T. M Shoukathali, forner
faculty of Botany of our institution who died very young, the intercoll ege
badm nton tournanent invites interested male and fenmale staff of various aided




and governnent colleges of Ml appuram District to our institution for a day -
| ong conmpetitions in the college indoor stadium both doubles and singles.
Students along with Departnent of Physical Education and Staff C ub organize
the event. Prizes are sponsored by staff club. 5. Cbstacles faced if any and
strategi es adopted to overconme them Registration goes up each year and to
finish off within a day it is carried through |ate evening. 6. |npact of the
The event benefits in devel opi ng bonds between staff of various
col I eges, enriching managerial capacity of students and form ng good rapport
bet ween students and staff. Participation of wonen staff in recreational sports
definitely helps not only in their enpowernment but in ensuring enotiona
devel opnent of students too. 7. Resources required: College |Indoor stadi um
constructed by using UGC fund and water, electricity and financia
contributions nmenbers of staff club.

practice:

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://unitywonenscol | ege. ac. i n/ wp-cont ent/ upl oads/ 2020/12/7. 2. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Steer the Self and Change the Wrld. Since its inception in 1991, Koranbayi l
Ahrmed Haji Menorial Unity Wonen's Col |l ege, has been a flag-bearing institute
for steering the society by enpowering women. Established and run by Mislim
Educational and Cultural Association (MECA)- a registered Society, with a
vision of ‘Building an Egalitarian Society Through Wnen Enmpowernent’,
Kor anbayi | Ahaned Haji Menorial Unity Wonen’s Col l ege, a First G ade Aided
College affiliated to the University of Calicut, holds the unique status of the
multi-faculty (Arts, Science Commerce) Wnen’'s Col |l ege in Ml appuram

first
District. Being the only institution of this kind run by Miuslim Comrunity in
Kerala, it ainms at the up-liftnent of wonmen in general and the educationally

backward Muslimwonen in particular. Qur mission has firny stood the test of
time and the coll ege has worked towards enmpowering the wonmen force, where early
marriage is a cultural inpedinent to their devel opnent. The coll ege education
ai s towards capacity building for entrepreneurship, while the disciplines are
artistic, creative, culturally rooted and contenporary. W are committed to
i nnovative teaching, scholarship, and ethical responsibility through the study
of science and humanities subjects enabling us to, a. Acconplish training and
devel opment of young women for enployment, b. Undertake training of trainers
and educators c. Cenerate an appreciation and respect for our cultural heritage
and traditions d. Develop research and critical analysis skills e. Strengthen
i nkages with other teaching and research institutions f. Gve inpetus to
community outreach and extension The wonen vol unteers were the torchbearers to
raise funds for flood victins to relocate and rehabilitate also by rendering
their manual service in rearranging the roof tiles, cleaning the houses and
draining wells and sanitizing. Services under NCC and NSS wi ng al so incl uded
fund raising, collecting food, relief kits, other households and distributing
themin areas of dire necessity. Co-curricular activities are a vital part of
the life of the students in the college thus enabling themto discover their
true potential. The college has a denocratically el ected student council who
execute their responsibilities through organising various onstage, off stage,
i ndoor and outdoor events. The students explore their talents and interests
through various intra and inter college platfornms. The college al so has a
strong grievance redressal system Counselling Centre, Anti-harassnent

conmittee, Anti-ragging cell, and a well-functioning Internal Conplaints
Commi ttee. Various progranmes organi sed by the coll ege, departnents, NCC, NSS,
and Wonen cell ainms to fulfil, vision and m ssion of the college. Exanple, M.



http://unitywomenscollege.ac.in/wp-content/uploads/2020/12/7.2.pdf

Lakshm of Pure Living, interacted and influenced youngsters to live in
communi on wi th nature maki ng use of resources without tilting the bal ance of
the planet. Exposure is also provided to take up responsibilities/ higher order
t hrough exams |i ke UPSC, SSC, CAT, etc.Field trips, industrial visits,

i nternshi p programes, Cottage by FCS, student union activities, slogans of
green canpus, help in widening their horizon assisting themto make inforned
choices inlife to contribute in uplifting the community on | ocal and gl oba
pl atform t hus acconplishing Institutional vision by making universal citizens
of tonorrow.

Provide the weblink of the institution

http://unitywonenscol | ege. ac. i n/ wp-cont ent/ upl oads/ 2020/ 12/ 7. 3. pdf

8.Future Plans of Actions for Next Academic Year

As part of curriculumenrichnent nore of val ue added courses inparting life
skills to be introduced preparing individuals for challenging careers ahead and
enabling themto effectively handl e issues and probl ens usually confronted in day
today life. Also to run a professional certificate progranme on “Digital Mdia
and Content Witing”. Mre upgraded courses in the field of botany to the I oca
needy. To initiate nore courses in Applied Mathematics. As part of enhancing the
teaching |l earning process, it has been decided to give nore orientation and
professional training to teachers to enhance their capacity for online
instruction as well as e-content devel opment. To expand the existing Hi story
nmuseum and to conduct nore of heritage wal ks to explore the unexplored and
negl ected richness of the country. An over view of the report has indicated the
necessity to nobilize students towards research and the need to have nore MUs
and partnerships with industries, government or private agencies, bringing in
nore funded, experiential |earning opportunities, rendering enployability skills
to the students. Technol ogy integration having reached an unprecedented | evel,
| QAC has decided to give further training to staff on assessnent strategies,
besi des the class room based, traditional examinations and related practices. To
install Digital Studio in collaboration with the MELES on goi ng project and an
intelligent smart panel providing both a technol ogy equi pped space and
technol ogi cal support to the staff and students. To inpart nore know edge on 21st
century teaching skills. To conduct events as contribution towards alternate
energy initiative. To conduct prograns to nake the Canmpus nore friendly and
inclusive for the differently abled. More initiatives to be taken to pronote
entry into UPSC and hi gher career options. As part of increasing the
institutional publications it is decided to direct each main departnent of the
coll ege to publish a book and to notivate each faculty nenber to contribute
papers to these edited books. To facilitate the creation of Google Schol ar
profiles and usage of Research Gate connecting academ ¢ conmunity and sharing
research outputs, institutional email ids are to be created. Departnents are to
be notivated to conduct sem nars on Intellectual Property Rights. Encourage the
departnents to formlinkages with industries, hospitals, educational institutions
etc., sign MOUs and utilize the possibilities of teacher exchange and student
exchange programres. Encourage the institution to establish incubation centres
and start-ups. To release a journal in H ndi. Strengthening student community of
all departnment through interactive alumi foruns and activities. To increase the
active role of alumi in voluntary progranmes |ike nmentoring students in their
areas of expertise. To inpart annual in-service training for professional ethics
and output. Publication of separate Academ c Cal endar and Strategi c Managenent
framewor k for nanagenent, teachers, nonteaching staff, students and PTA. To
increase initiatives for eco-consciousness and gender sensitization and equity
pronotion prograns. To increase students’ social service activities by
undertaki ng various projects ,thus providing opportunities to becone active
menbers of their community and hel ping themto acquire life skills and know edge.
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